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PREAMBLE

THIS AGREEMENT entered into this 23"~ day of hecenher, 2015 . by and between THE
TOWNSHIP OF MOORESTOWN, IN THE COUNTY OF BURLINGTON, a Municipal
Corporation of the State of New Jersey, hereinafter called the “Township”, and
COMMUNICATIONS WORKERS OF AMERICA, MOORESTOWN PUBLIC WORKS AND
CLERICAL EMPLOYEES, hereinafter called “Communications Workers of America, the Union

or CWA” represents the complete and final understanding on all bargainable issues between the

Township and Communications Workers of America.

ARTICLE 1
RECOGNITION

A. The Township recognizes the Communications Workers of America as the exclusive
representative for the purpose of collective negotiations of all employees holding the titles
set forth in Schedules A, B, C, and D, but excluding any supervisory employees,

management executives, confidential employees, and all other Township employees.

B. The titles herein shall be defined to include the plural, as well as the singular, shall include

males and females and are synonymous with the word employees.
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ARTICLE 2A
NEW JERSEY CIVIL SERVICE COMMISSION RULES

A. The Township and the Union agree to be bound by the rules and regulations of the New

Jersey Department of Personnel.

All Department of Public Works and Clerical promotional job opportunities shall be posted in
every work location where members work and at Town Hall, with a copy forwarded to each

shop steward.

ARTICLE 2B
ALCOHOL AND DRUG FREE WORKPLACE

A. The Township and the Union agree to be bound by the rules and regulations of the Drug
Free Workplace Act (41 USC section 702 et seq.) of 1988 and the U.S. Department of
Transportation regulations (49 CFR part 40) requiring the Township to maintain a drug and
alcohol free workplace and to conduct alcohol and drug testing in accordance with

Moorestown Township Council Resolution No. 95-147 adopted August 30, 1995.
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ARTICLE 3
MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, without limitation, all powers, rights,
authority, duties and responsibilities conferred upon and vested in it prior to the signing of
this Agreement by the Laws and Constitution of the State of New Jersey and of the United

States, including, but without limiting the generality of the foregoing, the following rights:

1. The executive management and administrative control of the Township Government

and its property and facilities, and the activities of its employees;

2. To hire all employees and to determine their qualifications and conditions for
continued employment or assignment and to promote and transfer employees and to

make and modify work rules in connection therewith;

3. To suspend, demote, discharge or take other disciplinary action for good and just

cause;

4. To establish reasonable rules or modifications of existing rules governing working
conditions without negotiating same or consulting with Communications Workers of

America or its representatives.

B. The exercise of the foregoing powers, rights, authority, duties, or responsibilities of the
Township, the adopting of policies, rules, regulations, and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith, shall be limited only by the

specific and express terms of this Agreement.

C. Nothing contained herein shall be construed to deny or restrict the Township in its rights,

responsibilities and authority under any federal, state, county, or local law or ordinance.
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A

B.

ARTICLE 4
GRIEVANCE PROCEDURE

DEFINITION
The term grievance” as used herein means any controversy in the interpretation or alleged
violation of the express terms of this Agreement applicable to an employee, and may be

raised by an employee or the Township.

The term “days” shall mean working days.

STEPS OF THE GRIEVANCE PROCEDURE

The following constitutes the sole and exclusive method for resolving grievances between
parties covered by this Agreement, with the exception of Township initiated grievances,
which will proceed in accordance with Section C, and shall be followed in its entirety unless

any step is waived by mutual consent.

Time limits in grievance procedure may be modified or extended by mutual consent which

shall be in writing.

The Township recognizes an employee’s right to representation.

A. Informal Step : The aggrieved employee, employees, or the Union, shall institute action
under the provisions hereof by personally submitting the grievance orally to the
grievant’s foreman or immediate supervisor within seven (7) days of the event giving rise
to the grievance. The foreman or supervisor shall render a verbal decision within (7)
days after receipt of the grievance. A meeting may be held with the employee, group of
employees, or Union representative to discuss the grievance within this timeframe.

Timeframes may be extended by mutual agreement of the Township and Union.
B. Step One: If the grievance is not satisfied in the Informal step, the grievant and union

representative shall submit a written statement of the grievance and the facts giving rise

thereto to the Director of the grievant’s Department within seven (7) days of the decision
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rendered in the Informal Step. That Director shall render a written decision within seven

(7) days after receipt of the grievance.

. Step Two: If the grievance is not settled in Step One, the grievant and union
representative shall submit a written statement of the grievance and the facts giving rise
thereto, to the Director in the Department where the clerical unit grievant works, within
seven (7) days of the receipt of the decision in Step One. The Director shall schedule a

hearing and render a decision within fifteen (15) days of the hearing.

The parties recognize that the Township Administrator may be the appropriate level of

management for Step Two for certain employees based on Departmental structure.

. Step Three: If the grievance is not satisfied at Step Two, the employee or Union may, in
a manner consistent with Step Two, submit the grievance to the Township Manager
within seven (7) days of receipt of the decision from Step Two. The Township Manager

shall schedule a hearing and render a decision within twenty (20) days of the hearing.

The failure of the grievant or Union to take action within the above specified time periods

shall constitute abandonment of the grievance.

. Step Four: If the grievance is not satisfied at Step Three, the Union may submit the
grievance in writing to arbitration within thirty (30) days of receipt of the decision from
Step Two. The arbitrator shall be chosen in accordance with the rules of the Public

Employment Relations Commission (PERC).

a. However, no arbitration hearing shall be scheduled sooner than thirty (30) days
after the final decision by the Township Manager. In the event the aggrieved
person elects to pursue New Jersey Department of Personnel procedures, the
arbitration hearing shall be cancelled, the matter withdrawn from the Public
Employment Relations Commission (PERC) and the Union shall pay whatever

costs may be incurred in processing the case to PERC.
b. The Arbitrator shall be bound by the provisions of this Agreement and restricted

to the application of the facts presented to him involved in the grievance. The

arbitrator shall further be bound by the laws of the State of New Jersey and of the
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United States and of the decisions of the Courts of the State of New Jersey and
the United States. The arbitrator shall not add to, modify, detract from or alter in
any way the provisions of this Agreement. [n rendering his written decision, the
arbitrator shall indicate his findings of fact and reasons for making the award.
The Arbitrator’s decision shall be final and binding on the parties; however, each

party retains the right to Judicial Review.

c. The costs for the services of the arbitrator and the arbitration facilities shall be
borne equally by the Township and the Union. Any other expenses incurred
including but not limited to the presentation of witnesses, shall be paid by the

party incurring same.

C. TOWNSHIP GRIEVANCES:

Grievances initiated by the Township shall be filed directly with Communications Workers of

America within ten (10) days after the event giving rise to the grievance has occurred. A
meeting shall be held within ten (10) days after the filing of the grievance between the
Township Manager, or his designated representative, in an earnest effort to adjust the

differences between the parties.

D. DISCIPLINE:

Discipline shall be progressive in nature and for just cause.
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ARTICLE 5
NO-STRIKE PLEDGE

A. CWA covenants and agrees that during the term of this Agreement neither CWA, nor any
person acting on its behalf, will cause, authorize or support, nor will any of its members take
part in any strike (i.e.; the concerted failure to report for duty or willful absence of an
employee covered by this contract), work stoppage, slowdown, walk-out, or other job action
against the Township. CWA agrees that such action would constitute a material breach of

this agreement.

B. In the event of a strike, slowdown, walk-out or job action, it is covenanted and agreed that
participation in any such activity by any CWA member shall entitle the Township to invoke

any or all of the following alternatives:

1. Termination of employment of such employee(s).

1. Nothing contained in this Agreement shall be construed to limit or restrict the Township in its
right to seek and obtain such judicial relief as it may be entitled to have in law or in equity for

an injunction or damages or both in the event of such breach by CWA or its members.
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ARTICLE SA
JOB SECURITY

Should the Township privatize any or all sanitation services during the term of
this Agreement, all existing employees of the Sanitation Division will be transferred to
other positions within the Township without loss of pay, benefits, or seniority. The
parties will jointly work to ensure employees are placed into proper title classifications
and assigned duties appropriate to their title classifications. Should any actions by the
Civil Service Commission be required to effectuate such transfer, the Township shall
provide copies of all information regarding such transfer to the Union as soon as

possible.

Should the Township institute any reduction in force during the life of this
Agreement, all unit employees shall receive a salary increase of 4% retroactive to
January 1, 2014 and employees being laid off shall receive a severance of two months’

pay at their in force rate at the time of the layoff.

it is understood that normal attrition (lack of backfilling) is not interpreted to be a

reduction in force for purposes of this section.
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ARTICLE 6
HEALTH AND SAFETY COMMITTEE

The Township shall establish a Health and Safety Committee to be comprised of the
Director of Public Works, or his designee, two other representatives of the Township, and three
representatives of the bargaining unit. The Director of Public Works shall appoint the Township
representatives. CWA shall appoint three individuals to be the bargaining unit representatives;
however, membership in CWA shall not be a prerequisite to serve on the Health and Safety

Committee.

The committee shall meet at least quarterly (provided they are productive) at a mutually
agreeable time and place to discuss issues regarding employee safety. The committee may
discuss and review accidents, actual or potential hazards, and job procedures to encourage
workplace safety. The Health and Safety Committee could submit proposals at any time to the
Director of Public Works. Emergency and/or hazardous situations can be submitted verbally
and in writing and will receive immediate attention. The committee may make written
recommendations to the Township Manager concerning the issues or problems it has

discussed.
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ARTICLE 7
PROVISIONS OF INFORMATION

Township agrees to post in each work location where members of this bargaining unit
work appropriate Township and Civil Service written rules and regulations pertaining to

employment and:

1. The Township agrees that there will be no discrimination or favoritism practiced upon
or shown employees for any reasons of sex, age, nationality, race, religion, marital
status, political status, political affiliation, sexual orientation, gender expression (as
defined under NJ State law), national origin, color, handicap, Union membership,
Union activities, or the exercise of any concerted rights or activities or any other
legally protected class. For the purposes of this Agreement, he shall be a generic
term referring to any employee regardless of their sex. Said usage is not intended to

be discriminatory or sexually based.

2. “Public Works Timesheet” (to be posted weekly).

ARTICLE 8
PERSONNEL FILES

Township agrees to permit employees covered by this Agreement to periodically inspect
their personnel file maintained by the employee’s Department Head. Said inspection shall be at
a time convenient to the Director, after notice by the employee, and shall occur at the beginning
or end of the workday. The Township agrees to comply with the New Jersey Department of

Personnel requirements for the maintenance of employee’s personnel files.

Township agrees to permit employees covered by this Agreement to periodically inspect
their personnel file maintained in the Personnel Office of Town Hall. Said inspection shall be at
a time convenient to the Payroll Supervisor, after notice by the employee, and shall occur at the
beginning or end of the workday. The Township agrees to comply with the New Jersey Civil

Service Commission requirements for the maintenance of employee’s personnel files.

11 of 46




ARTICLE 9
RIGHTS AND PRIVILEGES OF LOCAL

A. A duly authorized member of the CWA shall be permitted a reasonable amount of time
to transact, on the premises, with management, joint CWA and Management business, as long
as it does not interfere with assigned duties; however, this shall not be construed to mean that
any employee will be compensated for time devoted to negotiating the terms of this or any other

agreement.

B. CWA may have the use of a meeting space as designated on a per meeting basis for up
to four meetings per year in the Public Works Center and in Clerical offices, when appropriately
scheduled through the proper Township authority. No employee shall be compensated for time

spent at a meeting of CWA.

C. A total of three (3) days off with pay shall be provided to each of four (4) union stewards
or delegates per calendar year to attend stewards training or conduct official union business,
provided that the steward and CWA provide at least three (3) days notice to the Department

Director. The stewards shall submit written evidence of their attendance.
D. CWA shall install and maintain a bulletin board at the Public and in Clerical offices for

posting of appropriate notices and/or communications. The CWA and Township Manager shall

agree on a suitable location for each bulletin board.
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ARTICLE 10
HEALTH BENEFITS

TOWNSHIP OF MOORESTOWN EMPLOYEE HEALTH BENEFITS PROGRAM

1. Medical: Effective January 1, 2011, all employees were required to contribute 1.5% of

their base salary payable towards health insurance premiums. Pursuant to the Pension
and Health Benefits Reform Act, Chapter 78, P.L. 2011, all CWA members will be
required to pay a portion of their Health Care Premium Cost. This legislation requires all
employees to contribute a percentage of their health care cost where the contribution is
determined on a specified percentage of the health care premium cost but will not be
less than 1.5% of annual base salary. Effective January 1, 2013 all CWA Clerical
members and effective January 1, 2014 all CWA DPW members will begin Year 1 of the
4 Year phase-in and will advance to the next plan year each January of the subsequent
year until Year 4 is reached. All CWA Clerical members hired after January 1, 2013 and
CWA DPW members hired after January 1, 2014 will begin health care contributions at
year 4 salary based percentages. Upon completion of the four (4) year schedule set-

forth in Ch. 78, the contribution rate is subject to negotiation.

2. The Township will offer the choice between four (4) medical plans: HMO, PPO, EPO,
and an HDHP/HSA. The Traditional plan will no longer be offered. The base HMO plan

requires a $10 per visit copay and a $50 emergency room per visit copay; the PPO plan

requires a $15 office visit co-pay.

3. Those who elect a higher premium plan will pay 100% of the “upcharge” or the
difference in premium cost between the HMO $10 plan premium and the higher cost
plan premium. In these instances, Chapter 78 contributions will be calculated as follows:
The appropriate percentage based on salary and classification will first be applied to the
HMO $10 plan premium and then the full cost difference between the HMO $10 plan and
the higher cost plan will be added on top to arrive at the total required employee
contribution. If employee enrolls in lower premium plan than HMO $10 plan,

contributions will be based on Ch. 78 applied to that lower cost plan.

4. Coverage After Retirement:
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a. For employees hired prior to January 1, 2009, the Township will pay up to 90% of
the premium for the lower cost HMO plan and prescription plan for the eligible
retiring employee and his family, provided that the employee is at least 55 years
of age and has worked for the Township at least twenty-five (25) years and
contributes the greater of 10% of the premium charged or applicable Ch. 78

contribution.

b. For employees hired After January 1, 2009, the Township will pay up to 50% of
the premium for the lower cost HMO plan and prescription plan for the eligible

retiring employee and his family, provided that the employee is at least 55 years

of age and has worked for the Township at least thirty (30) years and contributes

the greater of 50% of the premium charged or applicable Ch. 78 contribution.

c. Retiring members who have accrued at least 20 years of service within the PERS
retirement system as of June 28, 2011, will not be required to make contributions
in accordance with Ch. 78. For those retiring members subject to this law, Ch. 78
health benefits contributions will be calculated based upon the employee’s
pension salary. Proof of the pension salary must be provided to the Township by
the employee on correspondence from the Division of Pensions and Benefits. If
proof of the Pension salary is not provided the premium cost calculation will be
based upon the employee’s annual salary at the date of retirement. Failure to
remit payment of the health care contribution to the Township may result the

termination of benefits.

d. Said coverage shall be provided up to the later of age 65 or Medicare eligibility
age providing those eligible annually certify in writing to the satisfaction of the

Township Manager that they have no other medical coverage.

5 Health Care Opt-Out — The Township will allow employees who can obtain health

benefits from a family member to decline Township health benefits in accordance with
the Township's Health Benefits Waiver program. Employees who can provide proof of
coverage will be reimbursed the lesser of $3,400 or 25% of the amount saved by the

Township (net premium savings) as a result of the employee’s waiver. Opt-out payments
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will be made on a semi-annual basis in December and June. An employee opting out

agrees to waive all health care coverage and reimbursement plans.

B. DENTAL BENEFITS:

The Township shall provide a dental insurance plan for full-time employees. The

Township reserves the right to select the specified plan and will attempt to provide the best plan

available. The plan limit per individual covered will be $2,000 per year.

C. PRESCRIPTION BENEFITS:

The Township will provide a prescription drug program for full-time active employees.

The plan shall require a $15 co-payment for brand name prescriptions and $8 co-payment for
generic prescriptions. The plan shall have standard exclusions, including oral contraceptive

drugs.

D. EYE CARE:

Employees shall be eligible for reimbursement of eye care expenses including
examinations, prescription glasses or contact lenses. The reimbursement amount shall be up to
a maximum of $250 annually total for a family in calendar years 2014 and 2015. In calendar
year 2016, the reimbursement amount shall be up to $350 annually total for a family, and shall
be reduced to $275 annually after 2016. An employee’s spouse and dependents shall be
eligible for coverage within the annual maximum benefit. The Township Manager may
promuigate a form and such rules as may be necessary to administer this program. Any

unused benefit shall not accrue from year to year.

E. PHYSICAL EXAMINATIONS:

The Township will provide a physical examination for all permanent and provisional full-

time employees covered by this Agreement according to the following schedule:

1. As a qualified employee attains fifty (50) years of age, the employee will be entitled
to an annual physical examination in the year the employee attains age fifty (50).

2. As a qualified employee attains forty (40) years of age, the employee will be entitled
to a physical examination two (2) years after the last time the employee was eligible

for an examination.
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3. Employees who are thirty-nine (39) years of age or younger will be entitled to a

physical examination every three (3) years.

F. TEMPORARY DISABILITY BENEFITS:

Each Township employee shall be covered by New Jersey State Disability Insurance

Program. The Township shall make appropriate payroll deductions and Township contributions

in accordance with State legislation establishing and regulating said program.

G. TOWNSHIP OPTION:

The Township may, at its option, change any of the foregoing plans or carriers, so long

as substantially the same benefits are provided. The Township, whenever practical, will provide
the Union with sixty (60) days advance notice of their intent to change any of the foregoing
plans or carriers. The Township will provide the employees with thirty (30) days prior notice of

the change to any of the foregoing plans or carriers.

H. COMMENCEMENT OF COVERAGE:

All health benefits coverage for full-time active employees (i.e. medical, dental,

prescription, eye care, etc.) will begin after the 90™ day of eligible employment. This will include
dependent coverage. This provision will take effect for current eligible employees, who have
been employed more than 90 days, who are currently not receiving benefits immediately upon

execution of this Agreement.

I The Township will make an AFLAC or similar plan available to employees.

J. The parties will continue to negotiate health benefits with respect to plan design, co-
payments, post-retirement benefits, and contributions with the goal of achieving mutual cost

savings. The parties will conclude negotiations of these issues prior to April 1, 2014 so that any

changes can be implemented no later than July 1, 2014.
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ARTICLE 11
PERSONAL LEAVE DAYS AND BEREAVEMENT LEAVE

A. PERSONAL LEAVE DAYS:

1.

Each full-time permanent or provisional Public Works employee having served at
least six (6) months full-time service with the Township shall be allowed three (3)
personal days for personal business that can be attended to only during employee’s
regular working hours, provided notice is made prior to the start of the shift to the
Public Works Director or his designee. Such leave shall be granted subject to the
manpower needs of the department and will not be granted contiguous to sick,
absence without permission, or disciplinary leave days. Effective January 1, 2008,
the Township will allow employees to convert one (1) accumulated and unused sick
day to a personal day, thereby allowing a total of four (4) personal days on an annual

basis. A personal leave day shall not carry over into the following calendar year.

Each Clerical employee is entitled to four (4) personal leave days per calendar year.
Such personal leave days shall expire at the end of a calendar year and shall not

carry over.

The Township will not unreasonably deny an employee’s request for use of personal

leave time.

B. BEREAVEMENT LEAVE:

1.

Each full-time permanent or provisional employee having served at least three (3)
months full-time service with the Township shall be allowed up to a maximum of four
(4) days leave, with pay, in the event of a death in the employee’s immediate family.
An additional day may be granted, with pay, at the discretion of the department head
in the event attendance at the funeral requires travel in excess of two hundred miles

in one direction.
a. (Public Works) Immediate family shall be defined as an employee’s spouse or

civil union partner, child, stepchild, legal ward, grandchild, foster child, parent,

legal guardian, grandparent, brother, sister, father-in-law, mother-in-law, and
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other relative residing in the employee’s household and a child of such for
whom the employee has legal guardianship and physical custody.

b. (Clerical) Immediate family shall be defined as an employee’s spouse or
significant other, civil union partner, child, parent, stepchild, sibling,
grandparents, daughter-in-law, son-in-law, grandchild, niece, nephew, uncles,
aunt, or any person related by blood or marriage residing in an employee’s

household.

For good cause of the definition of immediate family may be expanded upon by the

approval of the Township Manager or designee.

2. In order for the employee to receive compensation under this section, employees
in Public Works must notify the Public Works office, and non-Public Works clerical employees
must notify the employee’s immediate supervisor, of the death in the immediate family by 9:00
a.m. on the first day to be taken as bereavement leave. At this notification, he/she must also
inform his/her immediate supervisor, of the number of bereavement days the employee

anticipates using.

3. On the day the employee returns to work he/she must present a copy of the
Notice of Death, or Obituary published in a newspaper together with the name of the paper and
the city and date of publication. Employees in Public Works must present these documents to
the Public Works Office, and non-PW clericals must present them to his/her immediate
supervisor. If a Death Notice or Obituary cannot be obtained, a letter from the undertaker who
arranged the funeral should be submitted, stating the employee’s attendance at a funeral of the
member of the immediate family. In addition, the employee must complete a “Bereavement
Leave” form, which would state the date of death of the immediate family member, the location
and name of the undertaker and the date and place of interment. This form, together with the
attached Notice of Death and the undertaker’s letter, will be forwarded to the payroll office for

payroll processing.
4. Until an employee meets the requirements of Section Three of this Article, any

leave taken as bereavement leave under Section One of this Article, will be charged to vacation

leave.

18 of 46




ARTICLE 12
HOLIDAYS AND VACATION / JURY DUTY

A. HOLIDAYS for DEPARTMENT OF PUBLIC WORKS:

1. The following holidays shall be recognized:

e New Year’'s Day

e Martin Luther King's Birthday
e Presidents Day

e Good Friday

e Memorial Day

e Independence Day

e Labor Day

e Columbus Day

e \Veterans Day

e Thanksgiving Day

o Friday after Thanksgiving
e Christmas Day

2. Independence Day — When Independence Day falls on a Tuesday, the preceding

Monday will be a holiday. When Independence Day falls on a Thursday, the following
Friday will be a holiday. '

3. Veterans Day — Veterans Day is a floating holiday, which may be taken anytime

during the calendar year. The Department of Public Works will be open and working
on Veterans Day itself. Reasonable accommodation, subject to manpower needs,
shall be provided those employees desiring to take Veterans Day off on Veterans
Day. Each employee shail notify the Director of Public Works a minimum of two (2)
days prior to the day he or she selects to take as the holiday. Failure to take the
holiday within the calendar year shall constitute loss of the day and be non-

compensable.
4. Christmas — When Christmas falls on a Tuesday, the preceding Monday will be a

holiday. When Christmas falls on a Wednesday, Thursday, Friday, or Saturday, the
preceding day will be a one-half (1/2) day holiday.
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5. Holidays which fall on Sunday, will be celebrated on the following Monday.

6. Holidays which fall on Saturday will be taken as a compensatory day, subject to the

approval of the Department Director, in the remainder of the same year as the
holiday, with the exception of Christmas, which may be taken at any time prior to

December 31t of the following year.

Special Summer Holiday — Employees covered by this agreement shall be entitled to

a Summer Holiday which may be taken between Memorial Day and Labor Day at an
employee’s choice. The Township shall post a notice concerning the Special
Summer Holiday benefit on or before April 1 of each year. Each employee shall
notify the Director of Public Works a minimum of two (2) days prior to the day he or
she selects to take as a holiday. Failure to take the holiday by Labor Day each year

shall constitute loss of the holiday and be non-compensabile.

B. HOLIDAYS for CLERICAL EMPLOYEES NOT IN DEPARTMENT OF PUBLIC WORKS:

1.

Clerical employees are entitled to the following paid holidays:

¢ New Year's Day

e Martin Luther King's Birthday

e Presidents Day

s Good Friday

e Memorial Day

e Independence Day

e Labor Day

e Columbus Day

» Veterans Day

e Thanksgiving Day

e Day after Thanksgiving

e Christmas Eve (1/2 Day). In addition, and notwithstanding anything above, if
Christmas Eve falls on a Saturday or Sunday, the preceding Friday shall be a
half day.

e Christmas Day

Holidays which fall on a Sunday will be observed on the following Monday. Holidays
falling on a Saturday will be observed on the preceding Friday. When Independence
Day falls on a Tuesday, it shall be observed on the preceding Monday. When

Independence Day falls on Thursday, it shall be observed on the following Friday.
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When Christmas Day falls on a Wednesday, Thursday, Friday, or Saturday, the
preceding day will be a one-half (1/2) day holiday.

C. VACATION:
1. PUBLIC WORKS: Eligibility — Each provisional, probationary and permanent full-time
employee of the municipality shall be entitled to earn vacation, with pay, in

accordance with the following schedule:

PERIOD OF EMPLOYMENT EARNED AT THE RATE OF
During the first year One day per month
From beginning of 2" year to end of 8" year 12 days per year
From beginning of 9" year to end of 12" year 15 days per year
From beginning of 13" year to end of 20" year 18 days per year
From beginning of 21! year to end of 24" year 20 days per year |
From beginning of 25" year and thereafter 22 days per year I

2. CLERICAL EMPLOYEES: Eligibility — Each provisional, probationary and permanent
full-time employee of the municipality shall be entitled to earn vacation, with pay, in

accordance with the following schedule:

PERIOD OF EMPLOYMENT EARNED AT THE RATE OF
During the first year One day per month

From beginning of 2" year to end of 6" year 12 days per year

From beginning of 7" year to end of 11" year 15 days per year

From beginning of 12" year to end of 17" year 18 days per year '

From beginning of 18" year and thereafter 22 days per year

3. Accrual of Vacation Leave — Vacation leave shall be earned and accrued from the

commencement of employment, including temporary employment, but may not be
used until a permanent employee shall have completed his probationary period, or a
provisional employee has satisfactorily completed three (3) months of service. A
provisional employee, who has completed three (3) months of service, and
subsequently without a break in service, is appointed on a permanent probationary

basis, may use vacation during his probationary period.
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Each permanent, probationary and provisional full-time employee earns vacation while
he is in pay status, either for days worked or for absence on vacation or sick leave or
absence due to a service-connected disability covered by Workers’” Compensation.
When, by reason of new appointment, a termination or leave without pay, an employee
serves for only part of a month, his accrual vacation leave shall be pro-rated on the basis

of the basis of the number of days he was in pay status.

4. Accumulation — An employee may not accumulate to his credit more than two (2)
years accumulated vacation leave. Any accumulation in excess of this amount will
be lost. The Department Director may grant payment of wages in lieu of vacation

leave when vacation could not be granted due to workload and scheduling.

5. Vacation Authorization — the Department Head shall determine the vacation

schedule and departmental policies necessary to maintain departmental operations.
Conflicts brought about the operational needs of the department shall be resolved on

a seniority basis.

6. Vacation must be scheduled in advance, except by mutual agreement of the
employees and the Director of Public Works, subject to the following:
* Request of 3 days to 5 days Vacation — 1 week advance notice required.
* Request of 6 days to 10 days Vacation — 2 weeks advance notice required.

* Request of 11 days to 15 days Vacation — 3 weeks advance notice required.

For Clerical employees, vacation must be requested in advance, except by mutual
agreement of the employee and the Department Head, subject to the following:

* Request of two (2) days, or less — 24 hours advance notice;
* Request of three (3) days to two (2) weeks — three (3) weeks advance notice;

* Request of three (3) weeks or more — four (4) weeks advance notice.

7. Payment of wages in advance for a vacation period will be provided in accordance

with the salary ordinance.

D. JURY DUTY:
1. If an employee is called to serve on jury duty such time will not be deducted from the

employee’s authorized leave time if the employee submits their jury duty check to the
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Township to account for the number of days absent from work. This time must be

reported on the daily report.

If an employee while during the course of their work is a witness to an accident,
subpoenaed to appear in court and does appear in court, then the employee will be

paid their regular wages by the Township.
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ARTICLE 13
WAGES AND COMPENSATION

A. Salary Increases:

1. The employees occupying the positions set forth in each schedule annexed hereto,
shall be compensated at the respective annual rate as set forth in the attached
Schedules A through C.

2. Clerical employees that did not receive a step increase effective 1/1/2013 shall

receive a 2% across the board increase to salary effective and retroactive to
1/1/2013.

3. There shall be a wage freeze for all employees (no across the board increase)
effective 1/1/2014.

4. All Clerical and Public Works employees shall receive a 1.75% increase to base
salary effective 1/1/2015 and a 1.75% increase to base salary effective 1/1/2016.

5. The parties agree that additional salary increases may be distributed effective
7/1/2014 contingent on reaching agreement on health insurance gross premium
savings (e.g. inclusive of medical, prescription, and dental, and exclusive of any
existing or additional contributions by employees under C. 78) in excess of $150,000
as detailed below. For purposes of calculation of gross premium savings or costs,
the parties stipulate that the amount paid in gross premiums shall be calculated for
each active employee (as of 7/1/2014) for the bargaining unit on an employee-for-
employee basis (e.g., comparison of gross premium costs as of July 1, 2014 for
“Employee X" remaining in current plan of choice versus employee X choosing an
alternative plan/plans). The savings and cost calculation shall only include movement
from one plan to another, and shall not include movement within a plan (e.g., family
to parent/child) and shall include savings due to opt-out of the Township’s benefits
plans up to a maximum of $35,000. Should the parties’ negotiations regarding health
insurance create a savings based upon the foregoing active employee-by-employee
calculation in excess of $150,000 (“Excess Savings”), the excess shall be distributed
in salary increases among the bargaining unit in a manner negotiated between the
parties. Nothing herein requires that all of the Excess Savings, if any, be distributed

to the bargaining unit members.
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The step guides for Clerical and Public Works employees in effect as of 12/31/2013 shall
remain in effect. Eligible employees shall receive their step increase. Any employee receiving a
step increase shall not be eligible for an across the board increase in section A above in the

same year in which they receive a step increase.

The annual salaries or compensation payable in accordance with Schedules A, B, C,
and D of this Agreement, shall be paid in equal biweekly installments. Such biweekly
installments or rates shall be determined by dividing the respective annual salary or

compensation by the number of paydays in the year.

The appropriate hourly rate of compensation for each employee shall be determined by
dividing the aforesaid annual salary by 26 to obtain a biweekly rate. This weekly rate is then
divided by the number of hours constituting the basic week’s work (work week) of the respective

employee.

For Public Works employees, forty (40) hours of work performed within the aforesaid
workweek shall constitute a basic week’s work. For Clerical employees, thirty-five (35) hours of

work performed within the aforesaid workweek shall constitute a basic week’s work.

The pay period, for the purpose of such payment, shall be deemed to be the week beginning
Friday morning and ending Thursday night (midnight) of the end of the week preceding the
payday for the biweekly pay.

B. WORKING OUT OF CLASS (Upgrade or Acting Duty Pay)

An employee assigned to work in a higher level position shall receive forty-five (45) minutes

additional pay for each one-half (1/2) day or ninety (90) minutes additional pay for any one day

worked in the higher level position.

Assigned to work in a higher level position” shall mean the assignment of an employee by a
supervisor to substantially perform those duties and responsibilities assigned to the higher-level
position and to continue performing those duties and responsibilities for the entire one-half (1/2)
or full day. This provision shall not apply to the occasional assignment of a particular element,

duty or responsibility normally assigned to a higher level position.
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C. CERTIFICATION / LICENSE:

Full-time employees shall be granted time off from work with pay in order to take classes or

test to obtain certifications or licenses required by Township operations, provided such test or
class is scheduled during the normal workday and approved by the Director of the Department.
The Township will reimburse the employee for all costs related to obtaining the certification or
license. If the test or class is scheduled during non-working hours, the Township will reimburse
the employee for the cost of the course to obtain the certification or license. This provision shall

not apply to the CDL process.

In the event that an employee must take any classes, tests or training to maintain a required
license or certification, the Township will grant and the Director will schedule the employee time
off from work with pay to take the training, classes or tests to maintain the certification or license
and the Township will reimburse the employee for all related costs. If the test or class is
scheduled during non-working hours, the Township will reimburse the employee for the cost of

the course to obtain the certification of license.
In the event such an employee has had a certification or license fee reimbursed by the
Township, the employee will be obligated to remain in Township employment for six (6) months

thereafter or reimburse the Township for the full amount.

An employee will be reimbursed within thirty (30) days of submittal of all documents

necessary for reimbursement.
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ARTICLE 14
LONGEVITY

Upon completion of the appropriate number of years of continuous, unbroken, full-time
service to the Township by an employee holding the office or position set forth below there shall
be added to the biweekly compensation of said employee an amount determined by dividing the
annual payment shown below (“Longevity Pay”) by 26. Said longevity pay shall commence at
the start of the first biweekly pay period of the same calendar month during which said

employee completes said appropriate number of years of continuous, unbroken service to the

Township. |

For all employees hired prior to January 1, 2009, longevity shall be paid as follows:

TIME SERVICE AMOUNT
7" thru 10" year $1,625
11 thru 15" year $2,025
16™ thru 20™ year $2,425
21t thru 24" year $2,825
25 year and over $3,225

Employees hired after January 1, 2009 are not eligible for longevity.
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ARTICLE 15
EVALUATIONS

. Employees shall be evaluated annually. Step increments shall not be withheld due to the

failure of a supervisor to complete an evaluation in a timely manner.

. Evaluations shall be made at least once each year for all employees on their anniversary

date. An employee must have worked for their immediate supervisor for at least three (3)

months before an evaluation can be performed.

. Each employee shall be notified or his/her performance evaluation and shall have the

opportunity to review and sign such evaluation. The supervisor shall confer with the
employee regarding the evaluation and provide a copy of same. The employee’s signature
on said evaluation shall not indicate agreement or disagreement with the contents of the

evaluation.

. Appeals on adverse performance evaluations shall be resolved through the grievance

procedure. If the rating is a primary or contributing factor in future adverse action (that is,
demotion, separation and so forth), the employee retains all rights to a formal hearing as
provided in NJAC 4A:6-5.

. Unless an employee receives official notification of unsatisfactory work performance, he or

she shall be deemed to have performed at a satisfactory level. Where the performance of
an employee is unsatisfactory, the supervisor will confer with the employee as soon as
practicable and set forth deficiencies noted during the respective evaluation period and the
improvement goals required to achieve satisfactory performance. Both the supervisor and
the employee must sign the notice describing the topic(s) of such conference. An employee
shall “check” on the notice whether they agree or disagree with the evaluation. An
unsatisfactory evaluation received, within the 60-day period prior to the annual evaluation,
shall not result in adverse action with regard to step increments that year, but may impact

the following year.
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F. Evaluations used for the purpose of granting or withholding increments shall be based
on twelve (12) month period of service. If an increment is withheld and the follow-up evaluation
reflects satisfactory performance, then the increment shall be paid effective twelve (12) months

from the date withheld increment would have been paid.

G. During the working test period employees will be evaluated after two (2) months and at

the end of the working test period.

H. Excused sick and disability leave shall not have an adverse impact on evaluations.
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ARTICLE 16
UNIFORMS

A. Uniforms: Six (6) sets of uniforms shall be provided to employees covered by this
Agreement and be at Township expense. The Township reserves the right to designate the
uniform supplier. If the Township supplies a uniform for an employee, it must be worn by the
employee. Employees hired after April 1, 1989, shall be required to wear the uniform
provided. All employees in the bargaining unit will receive six (6) t-shirts each calendar

year.

B. Employees may elect to be reimbursed for the purchase of blue jeans in lieu of receiving
standard uniform pants under the new uniform contract. The maximum reimbursement per
year shall be $120 for employees choosing this option. The employee must submit a clearly
legible paid receipt for the jeans to the Director in order to obtain the reimbursement. The
jeans purchased shall be standard blue jeans and shall be properly cleaned, repaired and
replaced, when necessary, by the employee. At all times, said jeans shall be presentable to

the public.

C. The Township agrees to discuss with representatives of the union the selection of uniforms

to insure appropriate color and quality.

D. Winter Jackets / Coveralls: The Township shall purchase a new winter jacket or coverall by
October 31, 2014. The cost to the Township shall not exceed one hundred dollars ($100)

per employee.

E. Safety Shoes: The Township shall reimburse an employee, covered by this Agreement, who
purchases a work shoe that is acceptable to the Director of Public Works or his designee.
The cost to the Township shall not exceed $150 per employee per year. The employee
must submit a clearly legible paid receipt for the shoes to the Director in order to obtain the

reimbursement. The employee must purchase and wear suitable work shoes.

F. Mechanics Tool Allowance: The annual tool allowance per mechanic will be $325. Each

mechanic will be required to keep a record of their tool purchases with the date, vendor,
description of tool, and dollar amount expended. Receipts should be attached to the record

when available. A voucher will include a certification for the mechanic to sign, indicating the
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tools were purchased by him. The mechanics can process these reimbursement requests

anytime after $50 has been expended, or quarterly.
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ARTICLE 17
HOURS AND AUTHORIZED BREAKS

A. Work Week:
The Standard DPW workweek (excluding Kings Highway Water Plant personnel)

shall consist of five (5) consecutive days Monday through Friday, inclusive.

B. Starting Times, Quitting Times, Lunch Breaks:

The regular starting time for work shifts shall be as follows:

ALL PUBLIC WORKS DEPARTMENT PERSONNEL, EXCLUDING WATER TREATMENT
PERSONNEL:

The workday will consist of eight (8) hours, 7:30 am to 4:00 pm, with a half-hour
(1/2)  for lunch. Lunch shall be between 12:00 noon and 12:30 pm.

1. Water Treatment Plant:

The workday will consist of eight (8) hours. Employees at the Kings Highway
Water Treatment Plant will work rotating shifts of 7:00 am to 3:00 pm; 3:00 pm to 11:00 pm;
11:00 pm to 7:00 am. Hours per week will vary per shift from 40 to 50 hours. The relief
operator, when not working a shift, will work 7:00 am to 3:00 pm. The outside plant operator will
work 7:00 am to 3:00 pm. Kings Highway Plant Operators will remain at the plant and be on

duty during breaks and lunch, and will be paid during these times.

2. Utilization of Sick Leave:

Sick leave for all employees will be allowed subject to the following proviso. An
employee or an employee’s spouse must notify the Department Director, or his designee, prior
to the start of their shift if they will be out sick and thereafter daily. An employee’s spouse may
make the notification in the case of serious iliness or flu. Daily notice may be waived by the

Department Director when circumstances make this provision impractical.
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An employee who is absent on sick leave for four (4) days or more must, upon
return, present a certification by a physician. The Township Manager or his designee may

waive this requirement.

3. All starting times, quitting times, and lunch periods are subject to modification by
Departmental Supervision based on special reasons or emergencies, including but not limited
to: manpower shortage, pending current or anticipated storm conditions, utility breaks or
stoppages, traffic hazards, material deliveries or departmental efficiency. Said modifications

shall be reported to the Director of Public Works or his designee.

C. Lunch Breaks

1. Employees, other than those covered by Subsection 2, authorized to take an off-
premises lunch break shall not be allowed to leave their job or worksite any sooner than ten
minutes prior to the lunch break, (11:50 am). Said employees shall return to their job or
worksite no later than ten (10) minutes after said lunch break, and all such employees shall be
back at work by 12:40 pm.

2. Employees assigned to work at the Department of Public Works
Headquarters/Main Garage, (excluding Sewer Treatment Plant or Municipal Building Complex
employees) shall not leave for lunch prior to 12:00 noon, and shall return by 12:30 pm.

Employees at these locations may wash-up for lunch at 11:50 am.

3. The Township will not provide its employees with drop-off or pick-up service (also
known as “taxi service”) for employees’ lunch. Each employee shall be responsible for his own
transportation to and from lunch break, and be responsible for reassembling with his crew at the

required time.

a. When the use of a Township vehicle is permitted, lunch breaks are to be
taken within the Township of Moorestown; however, employees living within one (1) mile of the

Township boundary line may eat at their home or residence.

D. Break (Morning and Afternoon):

All employees are permitted two (2) authorized breaks: one fifteen (15) minute

period in the morning, commencing no sooner than 8:45 am, and ending no later than 10:30
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am. One five (5) minute period in the afternoon, commencing no sooner than 2:00 pm and
ending no later than 3:00 pm. The intent of the short afternoon break is to allow employees to

use a restroom, pick up a beverage, or make a necessary personal phone call.

Building Maintenance workers and Water Plant workers not working the standard
day shift, shall receive break periods as provided above on a schedule approved by their

supervisor.

No breaks are permitted to be taken at an employee’s home. While breaks may
be taken at the job site, all off-premise breaks shall be taken at the closest convenient location

to an employee’s worksite within the Township of Moorestown.

Break times may be modified by supervisors, on specific case-by-case basis,
based on emergencies or special reasons. Said modification shall be reported to the Director of

Public Works, or his designee.

E. Clean-Up Period:

No more than ten (10) minutes shall be allowed for employee clean-up before

quitting time.

F. Extraordinary Shift:

In the event an employee who is covered by this Agreement works sixteen (16)

consecutive hours, the employee shall be entitled to eight (8) hours off. If the eight hour rest
period overlaps with the normal workday, the employee shall receive pay at straight time rate for
the overlap hours. The employee may decide to return after four hours and be compensated at

double time for the remaining hours worked that overlap the normal workday.

G. Contracted Work:

The Township agrees that any work routinely performed by bargaining unit

employees will not be contracted out prior to meeting with the Union in a joint labor
management discussion to discuss alternatives to contracting out the work except in cases of

an emergency.

CLERICAL EMPLOYEES IN MULTIPLE DEPARTMENTS
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. The normal workweek consists of five consecutive days, Monday through Friday. The

normal working hours for administrative departments are 8:30AM to 4:30PM. Working
hours for other departments are established by departmental procedures and bargaining

unit agreement.

. Employees shall be entitled to two 15-minute break periods, one before the lunch period

and one after, and a one-hour unpaid lunch period in the midday.

. Hours worked in excess of seven (7) hours in a workday or between thirty-five (35) hours

and forty (40) hours in a workweek shall be compensated at the regular rate of pay,
hour-for-hour. Time worked in excess of forty (40) hours within a workweek shall be

compensated at one-and-one-half (1 2) times the regular rate of pay.

. In the event an employee is required to work on a holiday, he/she shall be paid time-

and-one half their regular rate of pay for all hours worked on that day.
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ARTICLE 18
OVERTIME

A. Time-and-one-half the employee’s regular hourly rate of pay shall be paid for

work under the following condition:

1. All work performed in excess of the employee’s regularly scheduled hours (seven (7)

or eight (8) hours) per day provided, however, that employees who are not in pay

status for the entire regularly scheduled workweek (thirty-five (35) or forty (40) hours)

shall lose the right to overtime pay until he/she works or is in pay status for the sum

of their regularly scheduled hours (thirty-five (35) or forty (40) hours) in said week.

2. For 35-hour clerical employees, hours worked in excess of seven (7) hours in a

workday or between thirty-five (35) hours and forty (40) hours in a workweek shall be

compensated at the regular rate of pay hour-for-hour. Time worked in excess of forty

(40) hours within a workweek shall be compensated at one-and-one-half (1 %) times

the regular rate of pay.

B. Holidays:

In the event an employee is required to work on any holiday listed in Article XI,

they shall be paid time-and-one-half their regular rate of pay for all hours worked on that day,

unless said work qualifies under Section C, Festive Holidays. This time-and-one-half provision

shall apply only for work performed on the day taken in lieu of a holiday, when such is the case,

and shall not apply to work performed on the actual holiday.

C. Festive Holidays (Public Works, Blue Collar):

In the event an employee is called in to perform emergency work (non-scheduled

overtime) on the following six (6) Festive Holidays they shall be paid two times their regular rate

of pay for all hours worked on that day:

1.

o > LN

New Year's Day
Memorial Day
Independence Day
Labor Day
Thanksgiving
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6. Christmas Day December 25

D. Call-Ins (Public Works, Blue Collar):

An employee called into work shall receive a minimum of three (3) hours pay at

overtime rate.

E. Meal Allowance (Public Works, Blue Collar):

1. An employee who works four (4) hours of overtime beyond the shift's regularly

scheduled ending time or is called in on an emergency basis for four (4) hours shall be provided

with a meal at no cost to the employee.

2. An employee who is called to work at least three (3) hours prior to the beginning

of his shift shall be provided with a meal at no cost to the employee.
3. An employee who qualified for a meal under the above guideline shall be given a
meal allowance in the amount of $6 for breakfast and/or lunch $8 for dinner. No receipt shall be

required for reimbursement.

4, If the Township provides a meal, no individual reimbursement will be provided to

the employee.

F. Assignment of Overtime:

Clerical employees shall be recruited for overtime work within their department. If more than one
clerical employee is eligible for overtime, such assignment shall be made first on a voluntary

basis, then if involuntary, in inverse order of seniority.

Public Works employees shall be subject to the following:

1. Employees shall have overtime preference within their own division, based on
seniority, and assuming they are qualified for the assignment. In scheduling personnel for
divisional or departmental/general overtime, departmental management will utilize a list based
on seniority and job title. The purpose of the list will be to offer overtime as fair and equally as
possible to employees desiring same on a rotating basis. Once an employee has received an
overtime assignment, the next eligible and qualified employee on the list will receive the next

opportunity, and so on, throughout the calendar year. No effort will be made by management to
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balance overtime per employee hour for hour. Employees declining assignment will be

bypassed and not called again until the rotation brings their name back up. Three consecutive
declines will drop the employee from further assignments in that year. However, medical

reasons or approved leave shall not constitute a decline under this provision.
2. In scheduling personnel for emergency overtime, Section F.1. does not apply.
3. The Division of Building and Grounds is exempt from the provisions of Section

F.1.; however, employees can apply to the Public Works Director to qualify and be trained for

this assignment.
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ARTICLE 19
CREDIT FOR UNUSED SICK DAYS AND SICK LEAVE SELL-BACK

A. An employee leaving the Township in good standing by death, the completion of ten (10)
years of service or after age 55, shall be compensated for unused accumulated sick leave in a
lump sum payment at the base rate of pay then in effect in accordance with the following

formula:

1. If the employee has 149 days or less he or his estate shall be compensated at
the rate of $20/day.

2. If the employee has 150-174 days remaining he or his estate shall be

compensated for 10% of them at the base rate of pay and 90% at the rate of $20/day.

3. If the employee has 175-199 days remaining he or his estate shall be

compensated for 15% of them at the base rate of pay and 85% at the rate of $20/day.

4. If the employee has 200-224 days remaining he or his estate shall be
compensated for 20% of them at the base rate of pay and 80% at the rate of $20/day.

5. If the employee has 225 days or more remaining then he or his estate shall be

compensated for 25% of them at the base rate of pay and for 75% shall receive $20/day.

The maximum benefit payable under this provision shall be ten thousand dollars
($10,000).

B. Public Works (Blue Collar): Employees using three (3) sick days or less in a particular
year may apply on November 1% through December 18t of the year in question to sell back to
the Township up to five (5) days of that year's sick leave allocation at base pay. To receive
approval, a CWA employee must have a minimum accumulation of 30 days sick leave to his/her
credit, at all times before and after the sell-back, and utilize not more than three sick days

through December 31% of the year in which he/she applies. It is the employee’s responsibility to
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complete the appropriate application for between November 1*t and December 18t and his or her

decision shall be final.

B. Clerical Employees: Employees using three (3) sick days or less in a particular year may

apply on November 1% but no later than December 1% of the year in question to sell back

to the Township sick leave allocation at base pay. To receive approval, the employee

must have a minimum accumulation of thirty (30) sick days to his/her credit, at all times

before and after the sell-back, and utilize not more than three (3) days through

December 31t of the year in which he/she applies. It is the employee’s responsibility to

complete the appropriate application form and his or her decision shall be final.

The sell-back sick leave schedule shall be as follows:

# DAYS USED
Used 0 sick days
Used 1 sick day
Used 2 sick days
Used 3 sick days

# OF ALLOWABLE SELL-BACK DAYS
up to 10 days

up to 8 days

up to 7 days

up to 5 days
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ARTICLE 20
UNION DUES CHECK-OFF, AGENCY SHOP & REPRESENTATION FEE

A. Union Dues Check-Off:

Upon written acceptable authorization, the Township agrees to deduct union dues from
he base biweekly wage of employee covered by this Agreement. CWA shall certify the amount
of said dues to the Township at least thirty (30) days prior to the first day of the month in which

said dues are to be deducted.

Township agrees to remit dues deducted to the Communications Workers of America
Local 1036, 1 Lower Ferry Road, West Trenton, NJ 08628, by the fifteenth (15") day of the
month following the calendar month in which such dues are deducted, together with a list of
employees from whose pay such deductions were made. A copy of the list shall also be mailed
to the Office of the President of CWA Local1036.

Union dues check-off deductions may be stopped in accordance with N.J.S.A. 52:14-

15.9e. Township agrees to supply the CWA with a copy of any request to halt dues deduction.

If, during the life of this Agreement there shall be any change in the rate of membership
dues, the CWA shall furnish to the Township written notice prior to the effective date of such
change, and shall furnish the Township a certified copy of the Resolution indicating the dues

changes and the effective date of such changes.

B. Agency Shop:
Township agrees to grant an agency shop to CWA if, and only if the following conditions

are met:
1. CWA shall first obtain the signatures of at least seventy percent (70%) of the
employees covered by this Agreement. Employees’ signatures shall indicate the voluntary

agreement to join CWA and to pay dues to the CWA.

2. Upon CWA presenting to the Township proof, in a form acceptable to the

Township, that seventy percent (70%) of employees have consented to sign up to join the
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union, Township shall require the remaining employees covered by this Agreement, to pay a

representation fee in lieu of dues as provided below.

C. Representation Fee:

1. If, after CWA has achieved agency shop status in accordance with Section B of
this Article, an employee does not choose to become a member of CWA during any
membership year (from 1 January to the Following December 31%), said employee will be
required within thirty (30) days after the Township has formally, in writing, recognized that CWA
has achieved agency shop status, to pay a representation fee to CWA through payroll
deductions. The purpose of this fee will be to offset the employee’s per capita cost of services

rendered by CWA as majority representative.

2. Any employee covered by this Agreement, who has not joined CWA before the
expiration of the thirty (30) days described in Section C.1 above pertaining to Township
recognition of an agency shop, or any new employee to a position covered by this Agreement,
who does not join within thirty (30) days of initial employment, or any employee previously
employed in a position covered by this Agreement, who does not join within thirty (30) days of
reentry to a position covered by this Agreement, shall, as a condition of employment, pay a
representation fee to CWA by payroll deduction. The representation fee shall be in an amount
not to exceed eighty-five percent (85%) of the regular CWA membership dues, fees and

assessments as certified to the Township by CWA.
D. The CWA and National CWA agrees to indemnify, defend and hold the Township
harmless against any and all claims, demands, suits or orders of judgment brought or issued

against the Township with regard to the dues check-off, agency shop and/or representation fee.

The Township assumes no liability for administrative oversight, errors or insufficient paycheck

funds.
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ARTICLE 21
SEPARABILITY AND SAVINGS

If any provision of this Agreement, or any application of this Agreement to any employee
or group of employees is held invalid by operation of law or by a court or other tribunal of
competent jurisdiction, such provision shall be inoperative, but all other provisions shall not be

affected thereby and shall continue in full force and effect.

ARTICLE 22
FULLY BARGAINED PROVISIONS

A This Agreement represents and incorporates the complete and final understanding and
settlement by the parties of all bargainable issues, which were or could have been the subject of
negotiations. During the term of this Agreement, neither party will be required to negotiate with
respect to any such matter whether or not covered by this Agreement, and whether or not within
the knowledge or contemplation or either or both of the parties at the time they negotiated or

signed this Agreement.

B. This Agreement shall not be modified in whole or in part by the parties, except by an

instrument in writing only, executed by both parties.

ARTICLE 23
SPECIAL LEAVE OF ABSENCE

A permanent full-time employee holding a position in the classified service who is
temporarily either mentally or physically incapacitated to perform his duties, or who for any
reason considered good by the appointing authority and who desires to secure leave from his
regular duties may, with the approval of Township be granted special leave of absence without
pay for a period not exceeding six (6) months. With the approval of the Township, such leave
may be extended for an additional period not exceeding six (6) months. Any employee
requesting special leave without pay shall submit his request in writing stating the reason why in
his opinion the request should be granted, the date when he desires the leave to begin, and the

probable date of his return to duty.

43 of 46




The amount of sick leave, vacation and personal leave credit shall be reduced if an
employee is on approved leave of absence without pay, suspended without pay for a greater
length than five (5) total days within any calendar year or if they are absent without pay or

approval and/or terminated.

ARTICLE 24
TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2014, and shall remain
in effect to and including December 31,2016, without any reopening date. If either party wishes
to change, modify, or not to renew this Agreement as of January 1, 2017, then said party shall
give notice to the other party not less than ninety (90) days prior to the last day of the term of
this Agreement, i.e.; ninety (90) days prior to December 31, 2016. [f no such notice is given as
aforesaid, then this Agreement and all the terms and conditions contained herein shall
automatically renew as of January 1, 2017, at which time, this Agreement shall again continue
in full force and effect for an additional year and from year-to-year thereafter, unless either party
gives the other such aforesaid notice not less than ninety (90) days prior to the last day of the
term of this Agreement then in effect. Notice shall be given under this paragraph by Certified
Mail, Return Receipt Requested, and shall be complete upon mailing. For the purpose of

mailing, the following address shall be sufficient:

Township Manager Communications Workers of America
Township of Moorestown Local 1036

Town Hall 26 High Street

111 W. 2" Street Mount Holly, NJ 08060 -

Moorestown, NJ 08057

Either party shall submit a copy of its entire proposal, for any change or modification, to

either party together with said notice at the same time said notice is served.
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IN WITNESS WHEREOF the parties have hereunto set their hands and seals at Moorestown,
New Jersey this Z“% day of >€Ce'"[’” , 2015,

TOWNSHIP OF MOORESTOWN COMMUNICATIONS WORKERS OF AMERICA
i %W/ o fdas ik
Mayor Adam Liebtag, CWA 1036

. D. Scott Carew,
Township Manager

)
Attest: %{AO@ W

Township Clerk
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